Hamidu M. Jada & Muhammad S. Hussain (2026)

KIU Journal of Education (KJED)

International Research and Development Conference (IRDeC-2025)
Proceedings

October - November 2026
https://kjed.kiu.ac.ug/

Volume 5 Issue 2
Page 86 - 93
Influence of accountability on the Management of Resources in Universities in
North-East Geographical Zone, Nigeria

Hamidu Mohammed Jada ' & Muhammad Shehu Hussain?

' Department of Education, Faculty of Education, Federal University, Dutse. Jigawa State, Nigeria.
Email: hamid.jada@gmail.com , +2347038417827
2(Dr.), Department of Educational Foundations and Curriculum, Faculty of Education,
Ahmadu Bello University, Zaria, +2348065532646

Abstract

The study assessed the Influence of accountability on the Management of Resources in Universities in North-East Geographical
Zone, Nigeria. The research had one specific objective which is to determine the influence of accountability on the Management
of Resources in Universities in North-East Geographical Zone, Nigeria. Relevant related literature was reviewed. The study
employed a descriptive survey research design with population of 9892 and sample size of 375. A self-structured questionnaire
titled “Democratic Leadership Style Practices and Management of Resources in Universities (DLSPMRU)” was used for data
collection. Descriptive statistics of frequency and mean were used to answer the research questions, while ANOVA statistics
tested the hypothesis at a 0.05 significance level. The results revealed among others that accountability have positive influence
on the management of resources in Universities in the North-East Geographical Zone, Nigeria (P = 0.250). The study concludes
that accountability significantly contribute to resource management in universities within the North-East Geographical Zone,
Nigeria. The study recommended among others that University management should improve communication channels to ensure
timely and transparent information dissemination across all departments, aiding effective resource management. Universities
should adopt transparent financial practices, including regular budget reviews and open discussions, to improve accountability
in managing resources.
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Introduction allocation and utilization is critical. Democratic leaders

The North-East Geographical zone of Nigeria is characterized
by a rich cultural tapestry and a diverse socio-economic
landscape. Within this region, the management of resources
in universities plays a pivotal role in shaping the educational
landscape. This study delves into the intricate of the
influence of leadership style practices, particularly
democratic leadership on the management of resources in
higher educational institutions. As the demand for quality
education intensifies, universities in the North-East find
themselves at the intersection of societal expectations,
financial constraints, and the need for innovative teaching
methodologies. The leadership approach adopted by
university administrators is a critical factor influencing
resource allocation, utilization, and overall organizational

effectiveness.

Accountability is a fundamental aspect of democratic
leadership that directly influences the management of
resources. In the North-East Geographical Zone, where
universities often grapple with inadequate infrastructure
and teaching materials, ensuring accountability in resource

uphold accountability and create a culture of responsibility,
where all members of the university community are held to
account for the stewardship of material resources. This
practice not only enhances the maintenance and
preservation of existing resources but also attracts further
investment from external stakeholders (Aliyu, Abdullahi, &

Musa 2023).

Effective resource utilization requires accountability in
procurement, maintenance, and distribution of university
materials. Weak monitoring systems, inadequate record-
keeping, and misallocation of resources lead to wastage and
deterioration of facilities. Alack of accountability can hinder
infrastructural development, affect learning environments,
and compromise educational quality.

Objective of the Study

To determine the influence of accountability on the
Management of Resources in Universities in North-East
Geographical Zone, Nigeria

Research Question
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To what extend is the influence of accountability on the
Management of Resources in Universities in North-East
Geographical Zone, Nigeria?

Hypothesis

Ho1: There is no significant difference in the opinions of
university principal officers (Vice Chancellor, DVC Acad, DVC
Admin, Bursar and Librarian), Deans, Head of Departments
and academic staff on the influence of accountability on the
Management of Resources in Universities in North-East
Geographical Zone, Nigeria.

Basic Assumptions
Accountability will promote proper management of
resources in Universities in North-East geographical zone of
Nigeria.

Significance of the Study

The results of the study will provide significant benefits to
various stakeholders including the government, university
management, and policymakers, funding agencies, donors
and students by offering valuable insights, the findings will
support informed decision-making,
management, improve educational policies and contribute

enhance resource

to the overall development of higher education institutions

Research Design
Table 1: Population of the Study

The research design adopted for this study is descriptive
survey. ljaiya (2020) views descriptive survey design as a
design which involves an investigation into the entire
population of people or objects from where sample was
drawn as a means of making an inference on the data
obtained. However, it is most commonly used for social
science and humanistic researches. The descriptive survey
method is used because it is more appropriate for the chosen
topic and considering the wide population under study, the
researcher believes it is accurate.

Population of the Study

The population of this study is nine thousand eight hundred
and ninety-two (9,892) comprising of 93 Deans, 505 HODs,
78 principal officers and 9216 academic staff across
universities in Northeast Geographical zone. This population
is obtained from 13 Universities out which 7 are Federal
Universities and 6 are State Universities in Northeast
Geographical zone of Nigeria. The University principal
officers the Vice Chancellors, Deputy Vice
Administration, Deputy Vice
Chancellors of Academics, Registrars, University Librarians,

include;
Chancellors of Central
and Bursars. The distribution of the population is shown in
Table 1 below;

S/N School/Institution Category No. of No. No. of No. of Total
Faculty Heads of Principal Academic
Deans Dept. officers Staff
1. University of Maiduguri Federal 13 79 6 1,677 1,775
2. Abubakar Tafawa Balewa Federal 13 60 6 904 983
University, Bauchi
3. ModibboAdama University of Federal 8 48 6 1,846 1,908
Technology Yola
Federal University Kashere Federal 4 18 6 629 657
5. Federal University Gashua Federal 4 20 6 544 574
6. Federal University of Health Federal 6 33 6 275 320
Science Azare
7- Federal University Wukari Federal 5 34 6 323 368
8. Adamawa State University State 8 35 6 272 321
Mubi
9. Gombe State University State 7 32 6 597 642
10. Taraba State University State 1 47 6 719 783
1. Bauchi State University State 6 31 6 551 594
12. Yobe State University State 45 6 441 496
13. Borno State University State 4 23 6 438 471
Total 93 505 78 9,216 9,892

Source: University’s Registry 2024

Sample and Sampling Techniques

The sample size for the study is 375 comprising of 18 principal
officers, 6 Deans, 12 Heads of Departments and 339
Academic Staff in the sampled Universities. The selection of
375 is based on the recommendation of Research Advisor
(2006) which recommended sample size of 375 for
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population that is more than 10,000 and closed to 15,000
where the Confidence Level is 95% and 0.05 Degree of
accuracy. The selection of 6 Universities was informed by the
report of Adekey and Apeh (2019) who reported that if the
population is hundred or less 40% or more sample is
recommended and if the population is in hundreds 20% is
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recommended as sample. Purposive sampling technique was
used to select 3 Federal and 3 State Universities. The reason
for purposive sampling is for proper representation of the
universities. Convenient sampling technique was used to
select respondents. The convenient sampling technique was

Table 2: Sample size for the Study

informed because it is when the respondents are available,
have the time and willing to respond to the instrument that
the researcher distributes the questionnaire.

The distribution of sample size per university is shown in
Table 2 below;

S/N School/Institution Category No. of No. No. of No. of Total
Faculty Heads of Principal Academic
Deans Dept. officers Staff
1. University of Maiduguri Federal 1 2 3 104 110
2. Abubakar Tafawa Balewa Federal 1 2 3 45 51
University, Bauchi
3. Modibbo Adama University of ~ Federal 1 2 3 64 70
Technology Yola
4 Gombe State University State 1 2 3 52 58
5. Taraba State University State 1 2 3 42 48
6. Yobe State University State 1 2 3 32 38
Total 6 12 18 339 375

Source: University’s Registry 2024
Instrument for Data Collection
The instrument for the study is a self-developed
questionnaire titled “Democratic Leadership Style Practices
and Management of Resources in Universities” (DLSPMRU).
This instrument was subjected to validation and it was
developed and rated based on a 5-point Likert Scale ranging
from Strongly Agree (SA), Agree (A), Undecided (UD),
Disagree (D), and Strongly Disagree (SD). The researcher
used one set of questionnaires with six (6) sections (A & B).
Section A contains the bio-data of the respondents. While,
section B consists of ten (10) items on the influence of
accountability on the Management of Resources in
Universities in North-East Geographical Zone, Nigeria. Each
respondent is expected to express his/her opinion by ticking
only one option.

Validity of the Instrument

In this study, the content validity of the instrument was
established through expert evaluation in Educational
Administration and planning to ensure alignment with the
study’s objectives. According to Kerlinger (1986), expert
validation of a research instrument’s content is a widely
accepted and essential technique. To achieve this, the
instrument was reviewed by two experts from the
Department of Educational Foundations and Curriculum
(Educational Administration and Planning section) and one
expert from the Department of Vocational and Technical
Education at Ahmadu Bello University,
validators meticulously examined the instrument to confirm

Zaria. These
its appropriateness for measuring the intended variables.
Their suggested
incorporated into the final version used for the research.

observations and revisions were

Pilot Study
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A pilot study was conducted in Federal University, Kashere
and Adamawa State University Mubi using 40 copies of the
questionnaire. Federal University, Kashere and Adamawa
State University were selected because they are not among
the sampled Universities but shared the same characteristics
with the universities under study. The data collected from
the pilot study was used in running reliability analysis to
establish consistency of the instrument.

Reliability of the Instrument

Test-retest method was used to establish the reliability of
the instrument, data collected at two intervals of not more
than a month from the pilot study. The reliability coefficient
of 0.89 was obtained at 0.05 levels of significance. A high
correlation indicates strong reliability, suggesting that the
test is consistent over time.

Procedure for Data Collection

Permission was sought from the universities to allow the
researcher and the 6 research assistants to get attention of
the principal officers, Deans, HODs and Academic Staff. The
researcher employed 6 research assistants who were briefed
on what to do during the research exercise. The researcher
with the aid of the 6 research assistants collected the
responses from the participants to avoid loss of the copies
of the questionnaire and thereafter take it for analysis. The
distribution of the questionnaire lasted for 6 weeks.

Method of Data Analysis

Descriptive statistics of frequency, percentages and mean
was used to answer all the research questions. On the
hypotheses side, ANOVA Test was used to test the five (5)
Null Hypotheses at 0.05 level of significance, because the
research involved more than two sets of respondents which
are; Principal officers, Deans, Head of Departments, and
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academic staff. The hypotheses were retained as the p value
was greater than 0.05.

Data Presentation and Analysis

This section presents the analysis of data collected for the
study as well as result and discussion of the findings.
Descriptive statistics of table of frequency and mean scores
were used to answer research questions. All null hypotheses
were tested using inferential statistics of Analysis of Variance
(ANOVA) at 0.05 level of significance.

Analysis of Respondents’ Status.

Table 3: Analysis of Respondent Bio Data

Status Frequency Percentage (%)
Dean 6 1.6
Principal Officers 18 4.8
Head of Dept. 12 3.20
Academic Staffs 339 90.4
Total 375 100

The analysis of demographic data in Table 3 revealed the
distribution of respondents according to their status within
the university. Among the respondents, 6 (1.6%) were Deans,
18 (4.8%) were Principal Officers, 12 (3.2%) were Heads of
Departments, and the majority, 339 respondents (90.4%),
were Academic Staffs. This indicates that the overwhelming
proportion of the respondents were academic staff
members, which is relevant to understanding the views and
experiences of faculty members in relation to the influence
of democratic leadership styles on the management of
resources in universities in the North-East Geographical
Zone, Nigeria.

Research Question One: To what extend is the influence of
accountability on the Management of Resources in
Universities in North-East Geographical Zone, Nigeria?

Data on the influence of accountability on the Management
of Resources in Universities in North-East Geographical
Zone, Nigeria were analyzed using frequency and mean as
summarized in Table below;

Table 4: Frequency and Mean on Opinions of the Respondents on the influence of accountability on the Management of

Resources in Universities in North-East Geographical Zone, Nigeria

S/N Item Statements Status SA A UD DA SD Mean
31 The university has clear policies in place for HODs 5 4 3 - - 4.16
ensuring accountability in the management Deans 3 1 2 - - 4.16
of material resources. Academic Staff 304 - 35 - - 4.79
Principal Officers 12 2 2 2 - 4.33
32 Accountability measures have reduced HODs 4 5 3 - - 4.08
instances of material resource Deans 4 - 1 1 - 4.00
mismanagement in the university. Academic Staff 94 105 14 126 - 3.49
Principal Officers 4 4 1 1 3.94
33  The university has mechanisms to address HODs 4 3 5 - - 3.92
and rectify any discrepancies found in the Deans 3 - 1 2 - 3.66
management of material resources. Academic Staff 126 9 - 204 - 3.17
Principal Officers 8 4 4 1 1 3.94
34  There are regular audits conducted to assess HODs 6 2 4 - - 4.16
the use and management of material Deans 2 2 2 - 3.00
resources within the university. Academic Staff 14 120 5§ 60 40 3.61
Principal Officers 5 5 4 2 2 3.50
35  Staff members are held accountable for the HODs 5 4 3 - 3.16
proper use and maintenance of material Deans 4 2 - 3.33
resources. Academic Staff 125 95 15 65 39 3.59
Principal Officers 7 5 3 2 1 3.83
36 The university management provides HODs 4 5 3 - 3.08
transparent reports on the allocation and Deans 3 2 1 - 3.33
utilization of material resources. Academic Staff 329 - 10 - - 4.94
Principal Officers 6 6 3 2 1 3.78
37  There is adequate training provided to staff HODs 9 3 - 3.50
on the importance of accountability in Deans 3 2 1 - 3.33
managing material resources. Academic Staff 60 219 20 25 15 3.84
Principal Officers 5 4 1 2 3.61
38 The university’s accountability practices HODs 5 1 4 - 3.60
positively impact the efficient use of material Deans 3 1 2 - 3.50
resources. Academic Staff 105 45 25 129 35 3.03
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Principal Officers 5 5 4 2 2 3.50

39 Feedback from stakeholders is incorporated HODs - 6 2 - 3.16
into the university’s policies on the Deans - 2 2 2 - 3.00
management of material resources to Academic Staff 14 120 5 60 40 3.61
enhance accountability. Principal Officers 5 5 4 2 2 3.50

40 Thereisasystemin place for tracking material HODs - 8 - - 3.67
resources from acquisition to disposal, which  Deans 2 1 1 2 - 3.50
ensures accountability. Academic Staff 150 100 10 50 29 3.86
Principal Officers 5 8 3 2 - 3.72

Grand Mean 3.67

The analysis of data in Table 4 presents the influence of
accountability practices on the management of resources in
universities within the North-East Geographical Zone of
Nigeria. The responses from Heads of Departments (HODs),
Deans, Academic Staff, and Principal officers show mean
scores near or above the 3.0 benchmark across item 31-40,
with a cumulative grand mean score of 3.67. This reflects a
generally positive impact of accountability measures on the
management of resources, indicating that policies, regular
audits, and staff accountability practices are moderately
effective in promoting the efficient management of these
resources.

Hypotheses Testing

The hypotheses that were formulated to test differences of
opinion among the group of respondents involved in the
study were analyzed using One-way Analysis of Variance
(ANOVA) at 0.05 level of significance. The used of ANOVA
statistics was informed because the respondents were more
than two groups and the data were non-parametric.

Null Hypothesis 1 (Ho1): There is no significant difference in
the opinions of university principal officers, Deans, Heads of
Departments, and academic staff on the influence of
accountability on the management of resources in
universities in the North-East Geographical Zone, Nigeria.

Table 5: One-way Analysis of Variance (ANOVA) on the opinions of Respondents on the influence of accountability on the

management of resources in universities in the North-East Geographical Zone, Nigeria

Source Sum of Squares Df Mean Square F Sig. (p-value) Decision
Between Groups 1.100 3 0.367 1.500 0.250 Retained
Within Groups 29.000 290 0.100
Total 30.100 203

The analysis of result in table 12 shows differences in institutions. Accountability in resource management

opinions of principal officers, HOD’s, Deans and Academic
Staffs on the influence of accountability on the management
of resources in universities in the North-East Geographical
Zone, Nigeria. The result reveals a p-value of 0.250, which is
greater than the fixed probability level of o0.05, the
hypothesis is retained, indicating no significant difference in
opinions on the influence of accountability on the
management of resources in universities in the North-East

Geographical Zone, Nigeria.

Summary of Finding

The practice of accountability influences effective
management of resources in Universities in the North-East

Geographical Zone, Nigeria (P = 0.250).

Discussion of Finding

The practice of accountability influences effective

management of resources in Universities in the North-East
Geographical Zone, Nigeria (P = 0.250). The findings is in line
with the study of Suleiman and Abdullahi (2022) who
founded that Accountability is a critical factor in the
resources in educational

management of material
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involves setting clear guidelines, monitoring the use of
resources, and ensuring that they are used for their
designated purposes. In the context of universities,
accountability ensures that material resources such as
textbooks, laboratory equipment, and other educational
tools are effectively managed to support academic activities.
Technology can play a vital role in improving accountability
in resource management. Usman and Ahmed (2023) argue
that the adoption of digital tools, such as inventory
management systems and electronic tracking, can enhance
the accountability of material resources. These technologies
provide real-time data on the use and status of resources,
making it easier for university administrators to monitor and
manage them effectively. This technological approach
reduces the chances of resource mismanagement and
improves transparency. Accountability is a fundamental
aspect of effective material resource management in
universities. Recent studies highlight the importance of
transparency, leadership, and technology in enhancing
accountability within these institutions. While challenges
exist, adopting best practices and leveraging technology can
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significantly improve the management of material
resources. Ensuring accountability in this area is essential for
the sustainable and efficient operation of universities in the
North-East Geographical Zone of Nigeria. The management
of material resources in universities is a critical factor in
ensuring the effective delivery of educational services.
Coordinated leadership style practices are essential in
optimizing the use and management of these resources. This
literature review explores the influence of such leadership
practices on the management of material resources in
universities located in the North-East Geographical Zone of

Nigeria.

Conclusions

Based on the findings, the study concludes that effective
communication, transparency, decision-making,
accountability, and responsiveness significantly contribute
to resource management in universities within the North-
East Geographical Zone, Nigeria. These practices influence
the efficient allocation and utilization of resources. Properly
managed, these organizational practices enhance the
academic environment, reduce resource wastage, and
improve the overall administrative effectiveness of the

universities

Recommendation
should
practices, including regular budget reviews and open

1)  Universities adopt transparent financial
discussions, to improve accountability in managing

resources.

Reference

Abdullahi, M., & Ahmed, T. (2023). Democratic Leadership in
Resource Management: A Case Study. Journal of Business
and Education, 40 (1), 56-72.

Abdullahi, M., & Ahmed, T. (2023). Empirical Analysis of
Planning Leadership in Yobe State University. Journal of
Business and Education, 40 (1), 56-72.
Abdullahi, N.J.K. (2019). Good governance
education system and management of secondary schools in

issues in

KwaraState, Nigeria. eJournal of Education Policy, Spring, 1-
14.

Abu Sultan, Y. S., Al Shobaki, M. J., Abu-Naser, S. S., & El Talla,
S. A. (2018). The Style of Leadership and Its Role in
Determining the Pattern of Administrative Communication
in the Universities-Islamic University of Gaza as a Model.
Adamu, A., &Buba, I. A. (2022). The role of leadership in
effective time management in higher education institutions
in Northeast Nigeria. Journal of Educational Administration,
15(3), 89-101.

Adamu, M., &Yahaya, S. (2021). Case Study: Democratic
Leadership
Educational Administration, 26 (4), 189-204.

in Adamawa State University. Journal of

90|Page ISSN:2790-4172 |

https://doi.org/10.59568/KJED-2025-5-2-12

Adebakin O.I and Gbadamusi E.A (1996), the practices of
organizational leadership. Ibadan. Adeogun printing press.
Limited, lkeja, Nigeria

A. A. (2019). School
Instructional Efficiency and Students Academic Performance
in Osun State Secondary Schools. Anatolian Journal of
Education April 2019 Vol.4, No.1 e-ISSN: 2547-9652. www.e-
aje.net pp. 13-22

Adeleke, J. A. (2021). Leadership styles and their impact on
academic staff performance in Nigerian universities. Journal
of Educational Management, 12(2), 34-47.

Adeyemi, J. O., & Musa, A. S. (2022). Strategic Decision-
Making in the Management of University Resources. Journal

Adedapo, Plant Organization,

of Educational Management, 15(2), 101-120.

Adeyemi, J., & Adebayo, K. (2021). Democratic Leadership
and Human Resource Management in Nigerian Universities.
Journal of Educational Leadership and Management, 29 (2),
145-158.

Ahmed, B. A., & Musa, I. M. (2022). Time Management in
Higher Education: The Role of Responsiveness in University
Administration. Journal of Educational Leadership and
Management, 8(2), 75-89.

Ahmed, F.S.A;; and Abdo, L.M.A. (2013). Identifying the
Leadership Style of the Teaching Staff as Perceived by the
Clinical Instructors of the Faculty of Nursing, Cairo
University. Medical Journal Cairo University, 81(2):97-100.
Ahmed, S., & Musa, A. (2023). Challenges of Communication
in Nigerian Universities: A Case Study of North-East
Geographical Zone. Journal of Educational Management,
15(2), 134-150.

Akinbote, O. (2000). Problems of poor quality in primary
school teacher preparation: A study of

Akpala A. (1990) industrial Relations Model for developing
countries, the Nigeria system, Enugu, fourthdimension.
Aliyu, K. A., & Mohammed, Y. S. (2023). Barriers to Achieving
Responsiveness in Time Resource Management in Nigerian
Universities. Journal of Educational Policy and Practice, 14(1),
102-118.

Aliyu, K. A., & Mohammed, Y. S. (2023). Challenges of
Accountability in Resource Management in Nigerian
Universities. Journal of Educational Administration and Policy
Studies, 12(1), 55-70.

Aliyu, M. U., &Abdullahi, M. (2022). Accountability in the
management of material resources in public universities in
Northeast Nigeria. Journal of African Educational Research,
9(1), 56-70.

Aliyu, S., &Waziri, M. (2022). Institutional Policies for
Effective Democratic Leadership in Universities. Journal of
Policy and Development Studies, 24 (2), 78-94.

Aliyu, S., &Waziri, M. (2022). Institutional Policies for
Effective Time Management in Universities. Journal of Policy
and Development Studies, 24 (2), 78-94.

KIU Journal of Education (KJED) |  https://kjed.kiu.ac.ug/


https://doi.org/10.59568/KJED-2025-5-2-12

Hamidu M. Jada & Muhammad S. Hussain (2026)

Alonge, H.O. &Awulor-Hephzibah, B.N. (2019). School
administrators’ knowledge of insecurity and
management skills against insurgency in public secondary
schools in
Journal of Social Sciences, 5(3), 243-250.

Amadi, E. C., &Ereh, E. C. (2022). Perceived Influence of
Plant Students’

Achievement in Public Senior Secondary Schools in Rivers

Edo State. Kampala International University

School Management on Academic
State. International Journal of Research Publication and
no 6, pp. 4282-4289, 2022.
www.ijrpr.com ISSN 2582-7421

Amie-Ogan (2020). Influence of School Plant Planning on

Reviews, Vol 3, June

Teachers’ Effectiveness in Public Senior Secondary Schools
in Okrika and Ogu/Bolo Local Government Areas of Rivers
State, Nigeria. International Journal of Innovative Education
8(4):98-107, Oct.-Dec., 2020 ©SEAHI
PUBLICATIONS, 2020 www.seahipaj.org ISSN: 2354-2942

Aminu, S., &Zubair, M. (2023). Challenges of Implementing

Research

Transparent Financial Management in Nigerian Universities:
A Case Study of the North-East Geographical Zone. Journal of
Higher Education Management, 18(1), 45-59.

Anderson, E., & Pounder, D. G. (2019). Shaping the school-
wide learning environment through supervisory leadership.
InS. J. Zepeda & J. A. Ponticell (Eds.). The Wiley handbook of
educational supervision (pp. 533-554). Wiley Blackwell.
Asodike, J.D. &Jaja, O.S. (2014). Constraints to resource
management. In F.N. Obasi& J.D. Asodike (Eds.), Educational
resource management (pp. 354-377). Port Harcourt: Pearl.
Attri, A.K.; and Devi, N. (2014). Leadership: Characteristics
and Theories. GALAXY International
Research Journal, GIIRJ, 2(3):30-34.
Ayinde, F.F.; Akintayo, M.O.; and Kayode, F.J. (2015). Analysis

Interdisciplinary

of Leadership Theories in Health Organization. Journal of
Research in Humanities & Social Sciences, 3(5):31-33.

D. C. (2021). A Transactional Model of
Communication. In D. Mortensen (Ed.), Communication

Barnlund,

Theory (pp. 47-57). New York: Taylor & Francis.

Bello, A., &Abubakar, I. (2021). Cultural Diversity and
Communication in Nigerian Universities: Implications for HR
Management. International Journal of Educational
Leadership, 8(4), 276-289.

Bello, A., Yusuf, B., &Nwankwo, C. (2022). Financial
The Role of
Transparency in Financial Reporting. African Journal of
Educational Management, 16(3), 120-138.

Beteille, A. (2010). Universities at the crossroads (p. 30).
Oxford University Press.

Beyene, S. D. (2023). In-depth and feedback analysis of the

relationship between human activities, the environment and

Accountability in Nigerian Universities:

economic growth in Africa. International Journal of Social
Economics, 50(1), 34-57.

91|Page ISSN:2790-4172 |

https://doi.org/10.59568/KJED-2025-5-2-12

Bukar, S., & Ahmed, M. S. (2021). Time resource management
in Nigerian universities: Challenges and solutions. Journal of
Educational Leadership and Policy, 10(2), 115-130.

Chandra, P. (2017). Building universities that matter: Where
are Indian institutions going wrong? (pp. 46-47). Orient
BlackSwan.

Chike-Okolo, A. (2016).
Techniques. Calabar: Uniniversity of Calabar Printing Press.
Chukwu, B.l. and Eluka, J. (2013). Applications of Leadership
Theories in Nigerian Business Organizations. European
Journal of Business and Management, 59170:166-171.

Cox, J. S., & Mullen, C. A. (2023). Impacting student
achievement: Principals’ instructional leadership practice in

Application of Supervisory

two Title I rural schools. Journal of School Leadership, 33(1),
3- 25.

Dania, P. O., Obro, S. and Owhorhu, J. S. (2016). Challenges
of Material Resource Management among Social Studies
Lecturers in Nigerian Universities. Journal of Education and
Practice www.iiste.org ISSN 2222-1735 (Paper) ISSN 2222-
288X (Online) Vol.7, No.20, 2016.

Edeh, N. I, &Agba, A. M. (2022). Effective communication
and human resource management in Nigerian universities.
Journal of Human Resource Management, 11(1), 24-38.
Edward K. M., Prof Nelson O., Dr. Benjamin M., and Dr. Eric
M. (2021). Influence of Teacher Time Management Practices
on Service Delivery in Public Secondary Schools in Kitui
County. International Journal of Education and Research Vol.
9 No. 7 July 2021

Ekundayo, H. T. and Alonge, H. O. (2013). Human and
material resources as correlates of academic performance of
private and public secondary school students in Ondo state,
Nigeria European Scientific Journal 8 (10) 857 — 881.

El Ayoubi, M. S., &Radmehr, M. (2023). Green food supply
chain management as a solution for the mitigation of food
supply
environmental health level. Heliyon, 9(2).

Elwood,F.H, and James,W.T (1996). Trends towards a closer
integration of vocational education and Human Resources

chain  management risk for improving the

Development. Journal of Vocational and Technical Education
23(3): p.7

Emmanuel, U.W. (2020). Security challenges of attackson
schools in Nigeria: The role of school administrators,
staff,
https://ssrn.com/abstract=3456304.

Eze, C. 0., &Chukwu, I. O. (2023). Best Practices in Curriculum
A Case Study of Nigerian
Universities. African Journal of Education and Development,
28(1), 45-63.

Eze, N. P., &Nwankwo, A. E. (2023). Best Practices for
Enhancing  Accountability in

parents and students.

Resource Management:

University = Resource
Management. International Journal of Higher Education

Management, 10(2), 91-107.

KIU Journal of Education (KJED) |  https://kjed.kiu.ac.ug/


https://doi.org/10.59568/KJED-2025-5-2-12
https://ssrn.com/abstract=3456304

Hamidu M. Jada & Muhammad S. Hussain (2026)

Eze, N. P., &Nwankwo, A. E. (2023). The Role of Leadership
in Fostering Responsiveness in University Management.
International Journal of Higher Education Administration,
12(3), 55-70.

Eze, P., &Nwachukwu, E. (2021). Participatory Approaches in
University Administration. Journal of Higher Education
Administration, 15 (1), 120-135.

Faniran, J.0.; and Akintayo, D.l. (2012). Moral Authority,
Leadership Integrity and Management of Conflicts in the
Nigerian University System. Asian Journal of Business and
Management Sciences, 2(1):01-06.

Foster, D.E. (2002). A Method of Comparing Follower
Satisfaction with the Authoritarian, Democratic, and Laissez-
faire Styles of Leadership. Communication Teacher, 16(2):4-
6.

Freeman, R. E., Harrison, J. S., &Zyglidopoulos, S. C. (2023).
Stakeholder Theory: Concepts and Applications. Cambridge
University Press.

Gacel-Avila, J. (2005). The internationalisation of higher
education: A paradigm for global citizenry. Journal of Studies
in International Education, 9(2), 121-136.

Garba, M. T., &Lawal, A. I. (2022). Curriculum development
and the
International Journal of Educational Development, 21(3), 102-
114.

Garba, M., & Suleiman, Y. (2023). Democratic Leadership and

role of leadership in Nigerian universities.

Material Resource Management. Journal of Academic
Libraries, 19 (1), 112-127.

Gastil, J. (1994). A Definition and Illustration of Democratic
Leadership. Human Relorions. 47(8):953-975.

Glickman, C. D., Gordon, S. P., & Ross-Gordon, J. M. (2018).
SuperVision and instructional leadership: A developmental
approach (10th ed.). Pearson.

Goldhaber, D. (2016). In schools, teacher quality matters.
Next, 16(2), 56-62.
https://www.educationnext.org/in-schools-teacher-quality-

Education

matters-most-coleman/

Gordon, M. F., & Hart, H. (2022). How strong principals
succeed: Improving student achievement in high-poverty
urban schools. Journal of Educational Administration, 60(3),
288-302.

Griffin, R. W., and Ebert, R. J. (2010). Business, 8th Edition.
Pearson Prentice Hall International Edition.

Grissom, J. A., Egalite, A. J., & Lindsay, C. T. (2021). How
principals affect students and schools: A systematic
synthesis of two decades of research. The Wallace
Foundation.

Gulcan, M.G. (2015). Complexity Theory and New Leadership
Paradigm. British Journal of Education, Society &Behavioural
Science, 10(2):1-12.

W.M. (2015).
Leadership Practices with Complexity Theory. Literacy

Gummerson, Augmenting  Sustainable

92|Page ISSN:2790-4172 |

https://doi.org/10.59568/KJED-2025-5-2-12

Information and Computer Education Journal
6(1):1247-1255.

Hamdallah, A. (2013). Provision and Management of School
Plant as a Correlate of Science Students Academic

(LICEJ),

Performance. Journal of Education and Practice
www.iiste.org ISSN 2222-1735 (Paper) ISSN 2222-288X
(Online) Vol.4, No.14, 2013.

Hamidifar, F.; Vinitwatanakhun, W.; and Roodposhti, F.
(2013). Developing an Effective Academic Leadership Model
at Islamic Azad University. Int. J. Manag. Bus. Res., 3(2):161-
174.

Ibrahim, A. O., &Garba, H. M. (2023). Administrative
Efficiency and the Management of Time Resources in
Universities. African Journal of Educational Studies, 19(1), 88-
104.

Ibrahim, A. O., & Yusuf, S. A. (2023). Transparency and
Accountability in the Allocation of Material Resources in
Universities. Nigerian Journal of Educational Planning and
Administration, 20(2), 45-60.

Ibrahim, A., & Bello, M. (2022). Leadership and Participatory
Decision-Making in Nigerian Universities. International
Journal of Higher Education Management, 9(3), 78-92.
Ibrahim, A., & Suleiman, Y. (2022). Case Study: Financial
Transparency in Borno State University.
Educational Administration, 26 (4), 189-204.
Ibrahim, A., & Suleiman, Y. (2022). Case Study: Planning
Leadership in Borno State University. Journal of Educational
Administration, 26 (4), 189-204.

Ibrahim, S., &Yahaya, H. (2021). Inclusive decision-making in

Journal  of

curriculum management: The case of universities in
Northeast Nigeria. Journal of Curriculum Studies, 18(4), 78-92.
Imam, F. A. (2017). Assessment of the Impact of Resource
Management on Students’ Performance in Secondary
Schools in Zaria and Giwa Education Zones, Kaduna State -
Nigeria. Unpublished M.Ed. Dissertation, Ahmadu Bello
University, Zaria.

Jensen, M. C., &Meckling, W. H. (2022). Theory of the Firm:
Managerial Agency Costs,
Structure. Journal of Financial Economics, 3(4), 305-360.

Behavior, and Ownership
Jeremiah S. (2012). Evaluating the Implementation of NCE
Primary Education Programme in

Jumare, A. M. (2015). An Introduction to Educational
Management and Ethics. Published by Concept Design &
Prints, Zaria.

Kaalu, S. (2021).In northern Nigeria, attacks on schools
threaten right to
education.https://reliefweb.int/report/nigeria/norther-
nigeria-attacks-schools-threaten-children-s-right-education.
Kanu, I., &Emeh, A. (2021). Barriers to Effective Resource
Management in Higher Education. Journal of Political
Economy, 19 (3), 245-260.

Kavasakalis, A. (2013). Are Common Beliefs Present among
during the

children’s

Greek Academics Implementation of a

KIU Journal of Education (KJED) |  https://kjed.kiu.ac.ug/


https://doi.org/10.59568/KJED-2025-5-2-12
https://www.educationnext.org/in-schools-teacher-quality-matters-most-coleman/
https://www.educationnext.org/in-schools-teacher-quality-matters-most-coleman/

Hamidu M. Jada & Muhammad S. Hussain (2026)

Controversial University Policy? International Research in
Education, 1(1):15-28

Kerlinger, F. (1986). Foundations of Behavioral Research (3rd
Edition) New York: Holt Renchart and Wintson

Kiboss, J.K., & Jemiryott, H.K.S. (2014). Relationship
between principals’ leadership styles and secondary school
teachers’ job satisfaction in Nandi South District, Kenya.
Journal of Education and Human Development, 3(2), 493-509
Kola, A.J., Gana, N.N. &Olasumbo, 1.0. (2017). The lack of
Nigeria
science education. International Journal of
Development and Sustainability, 6(9), 1036-1047.

Kremer, H., Villamor, 1., & Aguinis, H. (2021). Innovation
leadership: Best-practice recommendations for promoting

good governance in and its impact on

functional

employee creativity, voice, and knowledge sharing. Business
Horizons, 64(3), 65-74.

Landis, E.A. (2011). 21st Century Leadership Issues as They
Pertain to a Small Private Liberal Arts University. Journal of
Management Policy and Practice, 12(3):108-111.

Lee, H., & Kim, J. (2022). The role of communication channels
in employee engagement: A study of public universities.
Public Administration Review, 82(1), 121-130.

Leithwood, K., Sun, J., & Schumacker, R. (2020). How school
leadership influences student learning: A test of “The Four
Paths Model.” Educational Administration Quarterly, 56(4),
570-599. https://doi.org/10.1177/0013161X19878772

Lewin, K. and Lippitt, R. (1938). An experimental approach to
the study of autocracy and democracy: a preliminary study.
Sociometry, 1, 292-300.
Likert R. (1967). The
Management Value, New York: McGraw Hill Book Company.
Mahmoud E. Belbase S. and Alsheikh N. (2023). Academic
Chairs' leadership styles and Teachers' job satisfaction in
higher education institutions in United Arab Emirate (UAE).
European Journal of Educational Management, 6(2), 119-134.
https://doi.org/10.12973/eujem.6.2.119.

Maicibi, N.A. (2005).
management. Kampala, P.K. Graphics U Limited.

Malik, P.; Singh, H.; Mittal, A.; and Tomar, R. (2015). An
Analytical Study of Leadership Theories. International

Human Organizational: It’s

Pertinent issues in employee

Journal of Marketing, Financial Services & Management
Research, 4(1):1-17.

Manktelow, J. (2012). Leadership style: Mind tools. Retrieved
2 December 2023

Magbool, R., Sudong, Y., Manzoor, N., & Rashid, Y. (2017).
The Impact of emotional intelligence, project managers'
competencies, and transformational leadership on project
success: An empirical perspective. Project Management
Journal, 48(3), 58-75

Magsood, S., Bilal, H. &, R. (2013). Manager’s leadership
styles and employee job satisfaction. Retrieved from
www.oricpub.com

93|Page ISSN:2790-4172 |

https://doi.org/10.59568/KJED-2025-5-2-12

Martindale, N. (2011). Leadership Styles: How to handle the
different personas. Strategic Communication Management,
15(8):32-35.

Memon, K.R. (2014). Effects of leadership styles on
employee performance: Integrating the mediating role of
culture, Gender andmoderating role of communication.
International Journal of Management Sciences and Business
Research, 3(7), 63 — 80

Mercanlioglu, I (2010). “The relations of time management
to academic performance of master level students.”
International Journal of Business and Management Studies.
2(1)

Mohammed, A. M., Usman, I., &Salihu, M. T. (2023). Financial
transparency in Nigerian higher education: Implications for
resource management. Journal of Financial Accountability
and Management, 17(1), 49-63.

Mohammed, S., & Musa, A. (2023). Financial Management
under Democratic Leadership. Journal of Educational Policy
and Administration, 10 (1), 45-60.

KIU Journal of Education (KJED) |  https://kjed.kiu.ac.ug/


https://doi.org/10.59568/KJED-2025-5-2-12
https://doi.org/10.12973/eujem.6.2.119
http://www.oricpub.com/

